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1.0 Introduction   

“For this reason, I kneel before the Father, from whom his whole family in heaven and on earth 
derives its name. (…) And I pray that you, being rooted and established in love, may have power, 
together with all the saints, to grasp how wide and long and high and deep is the love of Christ.” 

(Ephesians 3:14-18)  

2017 was a good year. A year of experiencing the strength of community and grace. It was also a 

difficult year, filled with struggles in the life of many in the congregation. Yet, that is precisely why 

it was a year in which the grace of Christ was allowed to be manifested and take roots in our 

community life. It is often the case that when we feel in control, we give little space for compassion, 

for being cared for, for earnest prayer and honest tears.   

In Christian community, few embraces of consolation and mutual support, few expressions of shared 

anguish or joy, are a sign that we have not truly opened the doors of our lives and relationships that 

Christ may enter. However, in OiC in 2017, pains were shared and joys a reason for common 

laughter and smiles. We have felt the power of community and grace in our own family, when our 

oldest son became seriously ill and had to be home for a whole month. We needed emotional, 

spiritual and practical support as we went through this. OiC was there for us, sharing our struggle 

as we lived through it and our joy when it was over. Our story is just one of many others, and I have 

seen with deep thankfulness how people have been there for each other in trying times. Also, I 

celebrate that it was also in the midst of this mess that is real life, that OiC grew in number and, by 

God’s grace, in understanding of what it means to be people of God in this world.  

As I look back and forwards, I rejoice in our sorrows and in our differences as much as in our joys 

and what we have in common, for they are an expression of how deep and how wide is the love of our 

Lord Jesus Christ. This is the task and gift we are given as Oslo International Church. 

Pr. Maicon Steuernagel 

 

1.1 History and Background of Oslo International Church 

Oslo International Church was started through a cooperation project between The Norwegian 

Missionary Society (NMS) and The Church of Norway (Dnk) in 2004. In the first two years, the 

church used the locations at Grønland church. The first pastor was Ole Jacob Grønvold, followed 

shortly after by Yohannes Mekonen. In 2006 the congregation moved to Gamlebyen church. Former 

missionary to South America, Bjørn Willoch, was the pastor of the church from 2008 to December 

2010. Carolina and Maicon Steuernagel started working in the church from September 2010, and 

Maicon was officially appointed as pastor by the end of 2011. In the spring 2014 the congregation 

moved to Bakkehaugen church.          

Since the start, OiC has kept close ties to NMS. The organization has, among other things, supported 

the church by acting as employer for the pastor and contributing part of his salary. The Pastors and 

the Board also use NMS’ venues for office and meetings. NMS is a Lutheran Mission organization 

unofficially organized under Dnk. OiC has also been supported by Missão Zero, a Brazilian 

missionary organization that partners with NMS. They are the sending organization for Maicon and 

Carolina and have, through their engagement and ministry, supported OiC both economically and 

spiritually. 
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OiC has established a partnership with a local Dnk congregation, Bakkehaugen Kirke, whose 

building OiC rents for Sunday services.  We are in the process of formalizing our relationship with 

Bakkehaugen and have found it mutually beneficial to continue sharing this space with them. 

Most recently, the need to find solutions concerning Pastor Maicon’s parental leave has given OiC 

the opportunity for a strategic step. We have expanded the scope of our staff by hiring Pastor Junior 

to work alongside Pastor Maicon.  His engagement has allowed OiC a greater flexibility in the short-

term, and possibility of working towards greater stability in the long-term, with an overall greater 

capacity to enable leaders and volunteers to engage at OiC with the support of the staff. 

OiC has roots in NMS and Dnk and welcomes people from all denominations. We draw our 

theological basis from the Reformation and seek to be cross-denominational. The vision of OiC is, 

“Together, following Jesus in all areas of life, every day of the week.” 

1.2 Ongoing process on OiC’s partnership agreements 

The moving of OiC’s place of worship from Gamlebyen Church to Bakkehaugen Church, in the 

summer 2014, highlighted the need for clarification and further development of OiC’s relation to its 

supporters and partners. There is an ongoing process involving OiC’s Board, representatives from 

NMS and DnK’s Dioceses of Oslo, aiming towards improving mutual relations and establishing a 

formal agreement. NMS has set forth a proposal for discussion. It is now under evaluation, after 

which we can continue this process. In the meanwhile, our relation to Bakkehaugen, Vestre Aker 

and Majorstuen Congregation – our hosts in Bakkehaugen Chuch – has been cooperative, positive 

and of mutual benefit. 

 

2.0 Organization and strategy 

2.1 Board 

As of January 2018, the Board has consisted of the following members: 

 Inswasti Cahyani (Leader) 

 Michael Yarwood (Vice-Leader) 

 Maria Hjelset-Barbosa (Treasurer) 

 Isaac Prenevost (Growth Group and Membership Coordinator) 

 Marit Moi (Media Coordinator) 

We had total of 9 meetings in 2017 in which one meeting was technically cancelled (as it did not 

meet quorum), and another one was an unofficial (casual) meeting over dinner. Each meeting lasted 

for about 3 hours.  Pastor Maicon Steuernagel has participated as a staff member with observational 

status, as well as Pastor Etelney Barbosa Júnior since his arrival in Norway. 

The leaders of each of OiC’s ministries have been invited to participate in a Board meeting, to brief 

the Board on the status of their ministries, and to receive support and feedback from the Board. 
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2.1.1 Overview of Cases in Board Meetings 2017 

 The Board, and especially the Treasurer, worked to make donating to the church more 

accessible, easier to understand, and ensure that tax deductions be made available to donors. 

This included: 

o Coordinating changes to NMS’s giving system and responding accordingly 

o Making bank transfer easier to set up through OiC and NMS websites 

o Establishing and maintaining the hardware to make giving by bank card possible at 

every service 

o Establishing alternative way of giving to OiC via the smartphone app VIPPS 

 The Board oversaw the Pastors, the Service Planning Group, and a newly formed logistics 

committee as they worked to establish a new rotation for Sunday services. 

 The Membership Coordinator has worked to revamp OiC’s membership process and bring as 

many people as possible through the process.  (See also Membership and Goals for the Board in 

2018) 

 The Leader has continued to follow the agenda format used in previous Board Meetings, focusing 

on one Priority Case and one Ministry in each meeting. The meetings were mostly led by the Vice 

Leader while the Leader focused on taking notes and keeping track of the meeting flow. 

 The Board managed to close several open and ongoing cases, specifically concerning Mission 

Project.  

 The Vice Leader had continued communicating with NMS in re-evaluating our Mission Project 

that was culminated in congregation voting of new Mission Project, i.e. Thailand.  (See also 

Mission Project) 

 The Board has continued holding Leaders Gatherings once per semester with assessable aims 

and structure, coordinated by the Vice Leader. 

 The Board has organized several social events throughout the year that were coordinated not 

only by specific Board member at a time, but also individual and congregational initiatives. (See 

also Social Events) 

 The Board has continued shaping the job description of Operations Pastor, Etelney Barbosa Jr, 

to better fit job description of Teaching Pastor and OiC congregation in general. 

 The Board has reviewed the budget from 2017 and led by the Treasurer has drafted a new 

budget for 2018.  (See also Economy) 

 The Board has been reforming the format of Annual Meeting, as well as the Board election 

system, to accommodate more of congregational involvement throughout the whole processes. 

 The Board has assembled a new Board Member Nomination Committee, comprised of the Vice 

Leader, Sunniva Vikan and Ragnhild Bommen to present 2-3 new members for nomination at 

the 2018 Annual Meeting. 

2.1.2 Goals for the Board in 2017  

 Get more of the congregation involved in Growth Groups and help Growth Groups become a 

higher priority for OiC with greater support, structure, and stability. 

 Incorporate focused, coordinated prayer in a more intentional way throughout OiC, its 

ministries, functions, and services. 

 Encourage the congregation to be more involved in the details of OiC, especially coordinating 

Sunday services. 

 Make OiC more self-sustaining and stable in the long term. 
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2.1.3 Goals for the Board 2018 

 Continue to pursue the goals put forth in 2017. 

 Expand OiC’s capacity for growth and outreach locally. 

 Renew our focus on Leaders in the church, and their growth and support. 

 Ensuring an effective communication flow between congregation, ministry leaders, Board and 

pastors 

 Deciding on the following steps to the Operations Pastor position 

2.1.4 New Board Nominees for the 2018 Annual Meeting 

These are the prospective Board members who have been selected according to the OiC statutes by 

the Nomination Committee.  The Nomination Committee is an independent group of 2-3 people, this 

year it consisted of Ragnhild Bommen, Sunniva Vikan, together with the Vice Leader, Michael 

Yarwood. They considered and approached potential new members to be voted on by the 

congregation.  The Board member candidates presented are: 

 Isaac Prenevost (re-election) 

 Shaman Kulasekaram 

 Wally Cirafesi 

A total of 32 OiC members casted their votes over the course of 2 Sundays (04/02/2018 and 

11/02/2018), and all candidates received a majority of positive votes. The new board, now comprised 

of the following members, is appointed and commended with prayer as of the date of our Annual 

Meeting, 18th of March 2018. 

 Inswasti Cahyani 

 Marit Moi  

 Maria Hjelset-Barbosa 

 Isaac Prenevost (re-election) 

 Shaman Kulasekaram 

 Wally Cirafesi 

 

2.2 Pastors 

2.2.1 Pr. Maicon Steuernagel 

The biggest change, and certainly one of the biggest gifts from the Lord in my pastoral ministry in 

2017 was to have Pr. Junior working with me. It was a busy year with much traveling on my part. 

Having him around has made these absences much easier do deal with, both for me personally and 

for the congregation. It has also been a joy to work alongside a brother in Christ and in ministry.  

The first semester was marked by uncertainties as the process on Junior’s permit dragged long 

beyond the expected. It was also a time of helping him get familiar with the people and ways of OiC, 

and of figuring out how we could best work together. After the summer holidays, things were much 

clearer, and his presence well established in the congregation. From that point on we could better 

divide tasks and responsibilities between us. This gave me the much-appreciated opportunity to 

focus better. It has been great to be able to better focus on preaching and talking to people on 

Sundays, not having to worry about all the logistics of the Service. This has also made a difference 

for us as a family, making our Sunday’s easier and more pleasant. 
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As I come to the end of my period of partial parental leave, it is good to see that the strategic choices 

around it (which made Junior’s position possible) have been giving fruit. Even the delay regarding 

his permit has given us the opportunity to have his engagement yet a little longer. My prayer for this 

year is that the choices we make and the seeds we plant may continue to bear fruit and multiply, 

and that this may be for the glory of God, the expression of His Kingdom and the daily sharing of His 

grace in the life of OiC. 

2.2.2 Pr. Etelney Barbosa Junior 

It has been a year since I have started at OiC. We felt very welcome by the people at church and they 

have become like a family to me and Maria. We feel quite at home at OiC, not only when we meet on 

Sundays but in Growth Group and other casual meetings over the week as well. It has also been a 

wonderful experience for me to work alongside Pr. Maicon. He made my arrival and adjustment to 

the ministry at OiC as smooth as possible. Considering that the pastoral ministry can feel quite 

alone and challenging at times, being a team of pastors has been a blessing and is teaching me a lot. 

I am grateful to see how OiC grew during 2017; new students and families came from different 

countries and cultures. OiC is a place where we can ‘meet the world’. Brothers and Sisters from 

various backgrounds gather in the love of God and the gospel. The strengths of OiC are in the 

willingness to work as a team together, the zeal for the Word of God and the precious message of the 

Gospel. It has been beautiful to see people mobilize together to serve and get engaged in various 

areas. For that I am very thankful.  

I am also very thankful for the people who have been helping with logistics before and after the 

services. Their work is very important. We aim to see our church keep being centered in Christ, 

growing in the knowledge of the Scripture, in passion for sharing the Gospel and in each member 

enjoying a personal relationship with Jesus Christ. I am privileged to be a part of this family and to 

serve in what I can. I am looking forward to see OiC growing deeper towards its vision ‘Together, 

following Jesus in all areas of live, every day of the week’ in 2018. 

 

2.3 Membership 

The process for implementing official membership in OiC had been launched by the board in 2014. 

By the time of the OiC Summit in the beginning of 2015, the base document and sign up form were 

presented to the congregation. We encourage the congregation to check out the membership booklet, 

sign up for official membership and encourage others to do so. We have had several members join us 

in 2017 and hope to see many more throughout 2018. We have been presenting the membership 

information on a simple booklet, which we hand out to people who express interest in becoming 

members. OiC is an international congregation, which means we have short term members and more 

stable members, and as we gain new members, we also send some. The majority of OiC members 

have been presented to the congregation, but we have yet to present a few members. In 2018 we hope 

to have a presentation of new members once a month. 

Towards the end of 2017 and beginning of 2018, we had an increased effort in informing and inviting 

the congregation towards membership. This has allowed us to have official members being eligible 

and voting for the Board. This way, hopefully the congregation could be encouraged and facilitated to 

voice their thoughts and directly take part in the running of the church, as well as having a reliable 

structure of mutual commitment.  
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2.4 Leadership  

Over the past few years we have increased our focus and efforts in forming and developing 

leadership within OiC. We believe this is important both for the growth and maturity of the church 

with its ministries, and for the responsible stewardship of the gifts and talents that the Spirit has 

given to each of us. Yet, leadership in church is not meant to be a lonely or individual-centered task. 

We need each other and benefit most from mutual support, encouragement and training. A couple of 

years ago the Board initiated leadership gatherings, aiming at having at least one gathering each 

semester. In 2017 we managed to hold two meetings as scheduled. The first in February was more 

casual in format but brought valuable feedback. Another one in August implemented a structure 

whereby leaders could follow-up and assess ministry progress as well as fellowshipping with one 

another throughout the meeting. We have committed to continue this meeting’s frequency and 

format in 2018.  

In addition to the leadership gatherings, the Board has invited each ministry leader in turn to join a 

Board meeting where they might get focused attention on the issues concerning their particular 

ministry. This has worked well and improved the quality of communication between the Board and 

Ministries.  

Also, the pastors want to be close to the leaders and give them proper support. Some of the leaders 

have had regular meetings with Maicon, but we would like to extend this to all. With Junior now in 

the staff, we would like to divide our focus in such a way that ministry leaders can come to Junior 

with issues concerning the organization of their ministries, engagement of members and so on. 

Maicon, on the other hand, will focus on following the leaders in more personal issues (challenges, 

struggles that they may face in their lives and ministries, personal conflicts within the group and so 

on). Both Maicon and Junior, however, are available and willing to talk to any of the leaders about 

whatever issue may arrive. 

 

3.0 Church life 

3.1 Sunday Service 

Sunday Services have been held at Bakkehaugen Kirke throughout the entire year (the one 

exception being the weekend of the church camp). Service starts, as a rule at 16:00 and lasts for 1 to 

1.5 hours. In December a few services were held in the morning to adjust to Advent activities of the 

local church. Pr. Maicon Steuernagel has held most of the sermons; Pr. Etelney Junior oversaw 

preaching for several times. Other members of the church and a few guest preachers shared the 

pulpit too at some point. Some liturgy of dedications and blessing of children were held as well as 

presentation of new members. Holy Communion was served once a month, as part of a monthly 

wheel with a different focus for each Sunday: Holy Communion, Moment of Encouragement, 

Children-Focus and Prayer. Three worship services were held in the first semester and two in the 

second, incorporating prayer stations, testimony, sharing of the Word and worship. 

Attendees are now from a broad range of ages. This variety has been such richness in the 

congregation, improving its potential. Children have been a significant group and outstand as they 

partake in the services. People from five continents and many countries make OiC a diverse 

congregation. Attendance has varied from 28 to 84, with an average of 57.5 people throughout 2017. 

In general, there was an increase of attendance in 2017 compared to 2016, except during summer 

holiday season that showed a drop compared to 2016.  
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Figure 1 The attendance of OiC Sunday Services in 2016 and 2017 

 

3.2 Service Planning Group  

The Service Planning Group (SPG) has the main responsibility of planning Sunday Services 

regarding defining themes (semester themes and series), organizing preachers and service leaders, 

and defining calendar issues concerning Sundays. The group is concerned as well with establishing 

and maintaining good routines and tools of communication with and between the other ministries on 

everything pertaining the Sunday Services. We want each of the ministries to know well the themes 

being worked out and the details of each semesters calendar, so that they can incorporate these into 

their planning and serving.  

2017 was an unstable year for the SPG. Michael left the group in the first semester to serve OiC in 

other ways. Maicon, Junior, Jesse, Rebekah and Mirthe made up the group in the first semester, 

which was also unusually busy and troubled for many. After summer, the group was effectively put 

on a stand-by, after all but the pastors moved from Norway for different reasons. Despite these 

challenges, the group (and later Junior and Maicon) have met, worked and prayed together, and we 

are thankful for the themes and plans that we were allowed to bring into expression in our Services 

throughout the year. 

During our first semester we worked out the theme “By Faith”, exploring how the Christian faith, as 

it is lived out, is expressed as a “Loving Faith”, a “Living Faith” and a “Serving Faith”, having our 

“Faith’s Author” as its cornerstone. We spent the Summer term engaging with the beauty and 

richness of the "Psalms", and towards the Autumn immersed ourselves in community through the 

semester theme “Life Together”. We heard of a God who “Gathered" a people for himself, making 

them “One out of many” by coming Himself as an “Unexpected Visitor”. As we went through these 

different themes, we went deeper into our Bibles, especially the books of 1 John, 1 Peter, Psalms, 

Deuteronomy, Luke and Ephesians. 
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3.3 Children's Ministry - Sunday School  

For the children ministry, the main goal is to lead our children to God and encourage them to 

develop a personal relationship with Him. Currently, the team consists of Mary Beth Anderson, 

Gjertrud Meyer, Catherine Scadden, Frauke Schürma, Carolina Staurnagel, Mary Stephenson, and 

Mathilde Prenevost (leader). These were also part of the team until summer 2017: Ashley Coffman, 

Mirthe Knot, Brooke Ophoff and Thyda Ros. Throughout 2017 more than 30 children have been 

attending OiC, with ages varying from 0-10. Sunday school has been organized in two groups. 

Starting in 2018, we are having 3 groups to accommodate the wide age range. The groups will be 

ages 0-2, 2-5 and 6 and above. During 2017, the children ministry has started using both Norwegian 

and English each Sunday to meet the needs of the children. 

The team meets monthly to pray and plan our activities. On Sundays we worship, pray and explore 

the Bible with the kids. The groups focus on the same Bible passage, adjusted to each group’s age 

level. Through 2017, we have also gone through the following series: Super Jesus (until Easter), 

God’s Family, and God of Everything. We started preparing for the advent gathering early this year 

so the children can prepare a play to present to the congregation on the yearly Advent Gathering. 

The children prepared a play based on the song ‘The Friendly Beasts’.  

We are grateful to the Lord for all the children of OiC. It is a privilege to follow the children as they 

grow, and as new children are added to the group. Serving in the children’s ministry is also a huge 

responsibility as we get to be part of shaping their relationship with the Lord. We hope to build a 

strong and lasting foundation for them to build their faith on. We appreciate the congregation's 

prayers for the ministry and for the children. 

 

3.4 Worship Ministry 

3.4.1 Summary of 2017 

The worship during service is led by the Worship Ministry. The ministry is currently led by Ragnhild 

(since April 2015), and has about 12-15 members, of which usually 3-5 people are taking part each 

Sunday. There is a mix of traditional and contemporary hymns as well as modern worship songs and 

some “ethnic” songs. The songs are chosen by the Worship Team of the respective Sunday according 

to the rules and established routines of the Worship Ministry and approved by the pastor. 

The Worship Ministry would like to see more integrated worship in Sunday services and the whole 

church body through three main tasks:  

 Leaders training by forming three teams within the ministry that are responsible for every third 

Sunday (Worship Sunday). The leaders will ensure better structure and predictability from 

having assigned teams.  

 Improving team’s preparation system; teams practice during the week before Sunday, and also 

before the service. 

 Introducing creativity as part of act of worship. Creativity is understood by artistic and creative 

expression in the act of worship, supported by the fact that the Holy Spirit can move us to bring 

out artistic beauty and thus bring glory to God. 

Per February 2018 the three teams are as follows: 

 Team Ragnhild: Ragnhild H. Bommen, Carli D’Alebout, Carl-Fredrik Bommen and Matthew 

Stephenson. Richard France was part of the team during spring semester. 
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 Team Sunniva: Sunniva Vikan, Isaac Prenevost, Zöe Lee and Pedro Velez. 

 Team Oskar: Oskar Landgren (on a break since Dec. 2016), Maicon Steuernagel (helping out 

since spring 2017), Johanna Strikwerda, Andreas Köhler, Christina Hopgood and Charles 

Martin. 

During the last couple of years, there have been many changes in the worship ministry. The musical 

and spiritual quality has improved. The fellowship, the visions, and developing better structure and 

regular meetings have borne fruit; all in improving worship. The members of the Worship Ministry 

are more dedicated, and in turn inspire the congregation in worshipping the Lord. Throughout 2017, 

the Worship Ministry has been working on many different issues. As a result, music in the service is 

improved and has become more professional. Other specific highlights for the 2017 ministry are 

listed in the following. 

 Counting-down slide (5 minutes before the service starts) has increased service’s punctuality  

 The worship team is ready on-stage at the start of the service 

 The Ministry and the pastor regularly discuss song choices. Songs that do not work or fit well are 

being replaced by new ones. 

 Flow of the service and music is smoother than previously 

 Organized worship for the summer camp (Friday to Sunday) in June 

 Organized 5 worship services 

 Organized a capella Taize-choir a few times, for Worship Services 

 Tried out unplugged-style worship during a Prayer Focus service 

 OiC is being registered in the Christian Copyright Licensing International (CCLI). 

3.4.2 Involvement of the children 

In 2017, the children have been more involved in worship than before. Every other Sunday there has 

been a children’ song with motion where all children could come forward to join in the singing. 

Recently, the children have been participating in singing the “Blessing song” to end the Service. The 

children came forward to sing as well as playing the diverse musical instruments for kids. 

Occasionally, some of the children participated as “members” of the worship team along with the 

adult worshippers for the respective Sunday. We feel that involving the children this way brings 

uniqueness to OiC Services and becomes something that people remember after visiting our church.   

In 2017 there was a wish within in the ministry to have more meetings and better-defined 

leadership and plans. We managed to realize these by having more meetings with members as well 

as directly involving them in planning and discussions. Ragnhild had an opportunity to attend a 

worship leaders conference in Birmingham in June. It was led by pastor and worship leader Tim 

Hughes. Ragnhild has shared that small churches are often unique, and thus worship should 

embrace and reflect this. Worshipping with a pure heart will open people’s hearts to Jesus Christ. 

Moreover, OiC is a melting pot with people coming and going from all over the world. Therefore, the 

strength of OiC music lies in its global yet unique nature, the fellowship and the variety in songs and 

music styles.  

In June 2017, an incidental worship seminar was held and led by Marcel Steuernagel. Marcel is the 

brother of pastor Maicon, an experienced worship leader and is studying for his Phd on worship 

ministry. We learned about theoretical aspects of worship. In September, Marcel came a second time 

and joined us for a worship service, practiced songs together with a large band (about 10 members 

were involved), worked also on transitions between the songs, having an organic flow of the service, 

and also body language on stage. This was an inspiring experience.  
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3.4.3 Plans for 2018  

 Being rooted in prayer and fellowship, as a ministry. 

 Continue leader training. As people come and go in OiC it is important to keep up functions and 

roles and keep the structure. 

 Explore the nature of worship in different settings. It will include exploring with bigger vs 

smaller music teams, and planned vs spontaneous worship 

 Continue Worship Services 

 When feasible, arranging a concert to attract people who are not (yet) members of our church 

 When feasible, arranging regular worship evenings where people have more time for reflection 

and prayer (this can also be integrated to prayer meetings). 

We thank those who have been a part of the ministry in 2017 and also those who have left.  

There is a fourth team within Worship Ministry that has its specific tasks in relation to sound and 

projection system. This team’s ministry is described separately in the following with Lars Woodhouse 

as the team leader. 

 

3.5 Projection and Sound 

Our goal is to seamlessly support the Service, so the congregation can focus on the message and give 

glory to God without distraction. 

The projection team is responsible for setting up projection equipment, then programming and 

running the slides for Sunday services. This year the team has started helping with setting up sound 

equipment as well, which helps the worship teams start rehearsing sooner on any given Sunday. 

The sound team is responsible for setting up the sound equipment and running it during the service. 

This year we invested in new equipment such as new microphones, stands, and cases. In 2018 we 

have plans to invest in new speakers which will be lighter to carry, sound better, and be safer to use. 

Our current members are: 

 Sound team: Charles, David, Lars, with support from Arnoud, Christina, Zoë, Johanna. Earlier 

members this year were: Randy, Joshua. 

 Projection team: Shaman, Frauke, Sefa, Vita, Lars, with support from Arnoud, Johanna. Earlier 

members this year were: Hans, Xolani, Kenichi, Lea. 

Both teams are led by Lars Woodhouse. Those interested to help out, learn more about these 

ministries, or make suggestions to improve are encouraged to contact Lars. 
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3.6 Church Coffee  

The Church Coffee is a place where people are coming directly after the service. It is a low-key way 

to feel welcomed and being a part of the church for new comers and those who have been in OiC for a 

long time. It is a place to get to know one another and to socialize with both old and new friends. 

The important part that people often forget is: someone has to prepare this! There are two 

components of preparation in Church Coffee ministry, practical and food component. People can sign 

up to help with the practical part only, or also for bringing food, or both. The practical part is to 

make coffee and tea, prepare glasses, cups and tables, and clean up after. It takes around 30 minutes 

to prepare, and 30 minutes to clean up. Detailed instructions are provided, so it is easy to follow. For 

food component, people can bring whatever they want: fruit, cakes, biscuits, soup, spring roll etc. We 

encourage people to bring elements from their own traditions. This way we can taste, literally and 

figuratively, the diversity of our church. As a part of God’s creation we are also to be good stewards 

toward His created world. Therefore, in Church Coffee we have always tried to consume fair-trade 

and/or ecological products in our coffee and tea. 

Signing-up can be done by contacting Gjertrud Meyer (leader), or others who have helped with the 

ministry before, writing your name on the paper list, or online.  In 2017, we have set up an online 

sign-up system (SignUpGenius) for people who want to help with the ministry. The link is on OiC 

website. Some people sign up on a regular basis, and some in more incidental frequency. We still 

need more people to join.  

In 2018, we plan to have a core Church Coffee team to have better coverage and distribution of the 

preparations for consecutive Sundays. 

 

3.7 Media Ministry 

The media ministry is responsible for digital communication between the church, congregation and 

the public. We send out newsletters and maintain the church website and the church Facebook page, 

regularly post contents to these channels to inform and engage the church and its guests. 

This year started with the presentation of the new OiC logo and the switch to a new visual identity. 

The website has been renewed to be more modern and attractive and themed slides are shown in the 

church services more often. The Board has appointed a media coordinator, which improves the 

dissemination of information from the Board to the Media team.  

In 2017, we have also begun to clean up our (web) services accounts, correcting responsible names 

and email addresses, removing accounts from people that have left. We have also been setting them 

up to be more ‘future-proof’, such that we can avoid updating Services’ information when new people 

take over responsibilities. The contact email address for Media Team is now fixed as 

mediateam@internationalchurch.no. Some of these administrative items still need to be fixed and 

the goal is to have them finalized in 2018.  

In 2017 the media team consisted of Arnoud (leader), Lars, and Sunniva. Sunniva has been in charge 

of handling Facebook messages, and Lars does the majority of the work.  
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3.8 Social Events 

The Board has directly overseen the organization of social events in 2017, often with the help of a 

committee of volunteers with a Board member as point person.  These have included:  Easter 

celebrations, 17th of May celebrations, Summer BBQ, River Walk, Art Night, Advent Celebration, 

and Winter Activity Day. Highlights of the events are in the following table. For 2018, we plan to 

keep a record of any social events and to report them to the Board as to be able to assess and 

improve where necessary. 

 

Event Date Highlights 

OiC Winter Day 18 March A day of fellowship and outdoor activities at 

Øvresetertjern lake 

Good Friday Potluck 14 April Potluck gathering before Easter Sunday service 

Barbeque 17 May A celebration of the Norwegian national day with 

barbequing and fellowship at Lyder Sagens gate 

Summer Camp 9 June See Section 3.8.1 

Movie Night 22 July Cancelled due to lack of participants 

River Walk 21 Sep There is an art festival along the Aker river every year 

and this year a group of people from OiC went 

together. 

Art Night 28 Oct First event to gather people to fellowship through 

doing art. Initiated by Johanna and Catherine. 

Advent Workshop and 

Potluck dinner 

3 Dec Diverse Christmas workshops that involved all ages, 

culminated in potluck dinner feast with the whole 

congregation 

3.8.1 Church Camp 

A Summer Camp was held at Sjøglimt Leirsted, from 9th to 11th of June 2017. The place was 

beautiful and comfortable, close to nature and had good facilities for both adults and children. The 

speaker was Pr. Joeli Baleiwai from Stavanger International Church. He shared on the Letter of 

Galatians related to the theme of the camp - ‘The Seed’. It was attended by 40 people. This weekend 

away was an opportunity to get to know the people of the church better, had an intense and rich 

fellowship, dug deeper in worship and the Bible. We had group activities, music, prayer time, Bible 

walk, games, sports and lots of good food. A committee from different ministries in church took care 

of the planning and preparation and evaluation of the camp, which was essential for the success of 

the event. The Summer camp in 2018 will be held at the same venue from 8th to 10th June.  

3.8.2 Ladies Prayer Meeting 

Rebekah started a prayer meeting, specifically for ladies in OiC. It started with 3 ladies at her house 

and had since grown to include more women. The meeting is on first Thursday of the month. This 

group has encouraged many women (both from OiC and outside) to always persevere in prayer and 

to support one another by the uniqueness in which God has created us. After Rebekah moved abroad, 

the meeting was organized by Maria and Ninin.  
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3.9 Growth Groups  

At OiC, the growth groups have been an important part of the way the church is. We do not just 

meet on Sundays, but also take time out in our busy week to encourage one another, pray and laugh 

together, and grow in our relationship with God. We started 2017 with three active groups, but we 

ended the year with two growth groups. Starting 2018, we have one regular growth group on 

Tuesday nights, coordinated by Ninin and Johanna, helped by Pr. Junior. OiC is an international 

church full of young families, in which babies are born, people move away to other cities and 

countries, and everybody has busy schedules. These have been factors leading to some of our groups 

closing. Our goal for 2018 is to have most of our members involved in growth groups or prayer 

groups. 

In 2017, our growth groups followed a Bible study guide made by our pastors, which was very useful 

for new group leaders. Growth groups have been studying the passages in parallel to the Sunday 

preaching. We found this as a great way to develop our own understanding of the Scripture, and 

more deeply follow up the pastors’ preaching on Sundays. We have been blessed to have so many 

brothers and sisters united in the pursuit after Christ.   

In 2018 we hope to see more growth groups formed in OiC. The Board and pastors believe that 

growth group plays an essential role in a Christian’s life and completes the church as a community. 

There are many members of OiC who are eager to join a growth group but may have a difficult time 

meeting on a weekly basis. Or, it may be that they have small children or live far from the city 

center. Accommodating everyone’s need and capacity is a challenging task, but we really want to see 

everyone growing in Christ together. We hope to encourage people to commit to making growth 

group work. 

 

4.0 Mission Project 

OiC has a principle of dedicating 10% of its income to support missions beyond our congregation. 

This means that 10% of everything you give is shared forward to bless God’s work somewhere else.  

Besides giving financial help, we also want to give support through prayer and awareness. Our 

partnership agreement with NMS as a supported church planning project entails that we take part 

in supporting an NMS project. With this background, OiC began channeling its 10% mission support 

to NMS’s Ministries of Mercy project in Cairo, Egypt. One of the challenges we have had since 

donating to this project is the information flow, whereupon we have not been able to update the 

congregation as much as we would have liked to and create the sort of engagement we desire. 

On April 23, 2017 we presented three new Ministries project with Ivar Smedsrød from NMS. These 

were Estonia, Mali and Thailand. We also gave the option to remain with the Mercy project in Cairo. 

These we all brought to a vote, where the congregation voted for the Ministry project in Thailand. 

As most Europeans know Thailand is the Land of Smiles. However, it is also a country where just a 

small minority belong to a Christian church. The need for discipleship training is massive – and 

there are also big challenges that requires social action. Through NMS, OiC will now be contributing 

to theological training both of pastors and lay-people. 

We will also commit to support “Home of Grace” this is a place where unmarried mothers and their 

children can receive support and help, plus “Home of Worship” where children from deprived 

backgrounds can attend kindergarten.  
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5.0 Economy  

5.1 Financial report 2017 

 ‘And my God will meet all your needs according to the riches of his glory in Christ Jesus’ 
- Phillippians 4:19 - 

Those are words by the apostle Paul addressing the Philippians about their support and generosity. 

Handling finances is a matter of trusting God himself as the supreme and generous provider. We can 

only praise the Lord for His provisions throughout 2017. We are also thankful for your faithfulness 

and commitment to OiC during last year. Our prayer is the same as Paul’s, that God according to the 

riches of His glory in Christ Jesus will meet needs. 

It is now 3 years since OiC decided to change the way it used to draw the budget. Before that, our 

income budget had been drafted based on the actual income of the former year, which in practice 

meant to budget a negative balance. This had made sense in the early years when OiC still was a 

project in the first stage and were much dependent on external donations and the support of NMS.  

While still relying on the organizational and financial support of NMS, we decided the congregation 

had grown and matured enough to be challenged towards a more responsible budget that would set a 

path towards self-sustainability. So, for 2015 and 2016 we drew budgets that asked for an income 

that was equivalent to the expected expenses that we are responsible for. This means that the 

support for the pastor’s salary coming from NMS and Brazil would not be included in the budget, but 

we would strive towards meeting our expected share fully.  

In 2017, we took one step further. We decided for our budget to reflect that since we are a growing 

congregation it is natural to take on more responsibility for the salary of the pastor. So far, we have 

been paying 50% of Pr. Maicon’s salary to the Norwegian Missionary Society (NMS). And NMS and 

Missão Zero (Maicon’s Brazilian sending organization) have covered the other 30% of the 80% 

commitment Pr. Maicon has to our congregation (Maicon also has a 20% dedication to NMS directly). 

From last year, we budgeted for the whole 80%. It is important to say, though, that this is not 

something NMS charge from us yet, and they are willing to keep contributing as it has been. But, 

overall we feel we are in a position to start covering more than the minimum that is expected of us 

and begin to take greater steps towards long term financial sustainability and stability.  

Pr. Etelney Júnior is on a temporary contract with NMS to work with OiC while Pr. Maicon is taking 

out his fatherhood leave supported by NAV. This support and the cooperation with NMS have made 

his position possible.  

On a more practical level, there are five ways of contributing financially to our congregation. You can 

transfer through NMS’ system with tax benefit through a special link on OiC website (please 

remember to choose our church), or, transfer directly to OiC’s bank account. Or you can give through 

Vipps, Bank card (iZettle) or in cash during our Sunday services. We can observe that both Vipps 

and NMS’ tithing system, have been welcomed well by our congregation. In 2017, 60% of our 

offerings came through the NMS system, and 14% through Vipps, while the cash offerings amounted 

to a little more than 9% (see the following figure). Most of our offerings, almost three thirds, came 

through monthly regular donors. At the moment, there are around 20 people giving regularly. This is 

a blessing and gives our financial structure some stability. 
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We can also see that the Sunday Service offerings have gone up since we started with Vipps and 

iZettle in the church. If comparing with former years we observe that there was a downward trend 

and Sunday Service offerings are almost doubled in 2017 compared to 2016. The overall income 

though, was less than in 2016. Nevertheless, we praise God that we managed to cover all our 

expenses and we ended the year of 2017 with a positive balance of 39 000 NOK for the year. Still 

there is a way to go in order to meet our goal of managing the 80% pastoral position. A few 

ministries went slightly over the budget, but this was balanced by less expenses of others. 

 

 

  



 

18 

   

 

 

In OiC we have a policy to dedicate 10% of our offerings to a mission project. It is a blessing as a 

church to be part of God’s missionary work in the world through our finances as well as through our 

prayers. Before summer 2017 we were supporting a project by NMS in Egypt, and from the second 

semester we started to support a project in Thailand, also by NMS. Last summer the former 

treasurer, Hans Knot, left the board as he and his family moved back to their home country. Maria 

Barbosa has taken over the responsibility for the economy after him. 

 

5.2 Budget 2018 

This section is soon to follow. 


